HEALTH, MARYLAND DEPARTMENT OF BEHAVIORAL ADMINISTRATION

FY2019 Healthy Transitions: Improving Life Trajectories for Youth and Young Adults with Serious Mental
Disorders Program

Short Title: Healthy Transitions

Funding Opportunity Announcement (FOA) No. SM-19-001

BUDGET DETAIL AND NARRATIVE - YEAR 3
Budget Period: 03/31/2021 - 03/30/2022

A. Personnel - Key Staff

.. Annual Salary / Federal In-Kind
Name Position Rate Level of Effort Request Non-Federal Cost

Natalee Solomon Principal $64,434.00 25% -| $16,108.50 -

Investigator

State Project
Michael Gossett Director, Grade 16 $55,982.00 100% $55,982.00 - $55,982.00

Step 7

Youth/ Young o
Rowan Powell Adult Coordinator $45,000.00 100% - $45,000.00 -
Sharon Hoover, Project Evaluator
PHD (See UM's (Under Contract L;r;ifiroi?ngizt 2% Ug:::iglfrglr\za - -
Budget) Section UM)
Total Personnel $55,982.00( $61,108.50 $55,982.00
JUSTIFICATION:

Principal Investigator (.25 FTE) - BHA's Chief of Young Adult Services Natalee Solomon, will serve as Principal
Investigator for this grant at .25 as in-kind level of effort. Her time is an in-kind contribution will allow oversight and
guidance to the implementation of the components listed in the FOA. Also, Ms. Solomon will assume the role of State
Project Director until this position is filled (within the first 3 months of the award) and will provide overall leadership and
strategic direction to the management and administration of this project, the design, development, and execution of the
strategic plan, and the achievement of grant outcomes.

State Project Director (1.0 FTE) — This required position will fill the dual role of State Project Director and
Local/State/Federal Liaison. This position will be responsible for all required federal reporting and coordination of State
strategic planning efforts required to sustain and replicate the project statewide. The position will be contractual through
BHA and BHA is currently in the process of recruiting for this position.

Youth/ Young Adult Coordinator (1.0 FTE) — On Our Own of Maryland's Youth/Young Adult Coordinator, Rowan
Powell, will serve as the Youth/Young Adult Coordinator for this grant at 1.0 FTE. Her time is an in-kind contribution to
ensure the presence of the young adult voice in all aspects of project planning and implementation, and also serves as a peer
support partner. Additional responsibilities include connecting TAY with advocacy and leadership opportunities at all
system levels, and working with the Outreach and Education Specialists and partner organizations to design and implement
outreach and education efforts.

Project Evaluator (.2 FTE) - Responsible for overseeing all components of the evaluation, providing training and technical
assistance, leadership, and consultation. This position will be contracted with the University of Maryland, Department of
Psychiatry, Child and Adolescent.

FEDERAL REQUEST $55,982.00




B. Fringe Benefits

Federal In-Kind
t
Componen Rate Total Salary Request Non-Federal Cost
FICA 7.65% 55,982 $4,282.62 - $4,282.62
Health Insurance 10,759.00 55,982 $10,759.00 - $10,759.00
Unemployment 0.28% 55,982 $156.75 - $156.75
Total Fringe Benefits $15,198.37 - $15,198.37
JUSTIFICATION:
Fringe reflects current MDH's rate.
FEDERAL REQUEST $15,198.37
C. Travel
Item Purpose & Destination Rate Cost
Local Travel -
Project Director and [Local travel twice a month to . _
Youth/Young Adult |Jurisdictions and University of MD 380 miles x $.29 x 12 months x 2 persons = $2,644.80 $2,644.80
Coordinator

SAMHSA Grantee |Travel from communities to
Meeting in Washington, D.C. for 3 days grantee 1) 210 miles x $.29 x 3 days x 3 persons = $548.10 $548.10
Washington D.C.  [meeting.

Per Diem 2) $43/day x 3 days x 3 persons = $387.00 $387.00

Parking 3) $20/day x 3 days x 3 persons = $180.00 $180.00
Out‘ of Sta.lte Travel 3 Days Annual Children's Mental 1) Réglstratlon Fee: $600 x 2 persons = $1,200
Project Director and Health Research and Policy Conference 2) Airfare: $218 x 2 persons = 5436 $2,806.00
Youth/Young Adult |. . Y 3) Accommodations: $195 x 3 nights x 2 persons = U

] in Florida

Coordinator $1,170

Per Diem 4) Per Diem: $107 x 2 persons = $214 $214.00

Mileages/Parking 5) Mileages/Parking: $50.545 x 2 persons = $101.09 $101.09
Total Travel $6,880.99
JUSTIFICATION:

Funding supports travel to the two local communities and evaluation site for trainings, meetings, and site visits twice a
month for the State Project Director and Youth/Young Adult Coordinator.
Funding supports travel to Washington, D.C. for the Principal Investigator, Project Director, Youth Coordinator, and to

attend the 3-day grantee meeting in year one. Funding also supports travel to the annual Children's Mental Health Research
and Policy Conference for the State Project Director and Youth/Y oung Adult Coordinator.

FEDERAL REQUEST

$6,880.99




D. Equipment

Item

Rate

Cost

Total Equipment

$0.00

JUSTIFICATION:

FEDERAL REQUEST

E. Supplies

$0.00

Item

Rate

Cost

General Office Supplies $50/mon x 12 months = $600

$600.00

Total Supplies

$600.00

JUSTIFICATION:

Miscellaneous office supplies at $50 per month for the State Project Director.

FEDERAL REQUEST

F. Contracts

$600.00

Name

Rate

Cost

1. Anne Arundel County Mental Health Agency:

A) Personnel Salaries
1) Executive Director

($68.49 hourly rate x 40hrs x 52 wks.) x $7,123
.05 FTE

2) Chief Operating Officer

($53.68 hourly rate x 40hrs x 52 wks.) x $5,583
.05 FTE

3) Clinical Director

($55.14 hourly rate x 40hrs x 52wks.) x $11,469
0.10 FTE

4) Senior Clinician
($33.90 hourly rate x 40hrs x 52wks.) x $7,051
0.10 FTE

5) Operations support Admin

($33.74 x 40hrs x 52 wks.) x 0.0SFTE $3,509

6) C & A Aftercare Specialist

(820.78 x 40hrs x 52wks) x .25 FTE $10,806

Total Personnel/Fringe Benefits

Fringes
@ 33%
$2,351

$1,842

$3,785

$2,327

$1,158

$3,566

B) Utilities - Communication: $50 x 12months = $600 for the

Clinical Director who will monitor the contract.

C) Travel: 76.5 miles x .545 x 12months = $500 for the
Clinical Director who will monitor the contract.

D) A.A. Co Mental Health Agency's Contractual -
Arundel Lodge:

D1 - Personnel & Fringes @ 26.2%

Total

$9,474

$7,425

$15,254

$9,378

$4,667

$14,371

$60,569

$600

$500




1) Chief Clinical Ops.

(.08 FTE $7,059 + $2,312)

2) Director of Supported Employment
(.20 FTE $10,920 + $2,861)

3) Program Director

(1 FTE $59,155 + 15,499)

4) Intake Specialist

(1 FTE $48,500 + $12,707)

5) Transition Facilitator/Care Coordinator

(1 FTE $30,056 +$7,875)

6) Transition Facilitator/ Care Coordinator

(1 FTE $31,000 + $8,122)
7) Supported Emp. Spec.
(1 FTE $33,280 + $8,719)

8) Supported Emp. Spec.
(1 FTE $34,000 + $8,908)

9) Admin Support
(.05 FTE $780 + $204)

Arundel Lodge's Salaries & Fringes

D2 - Travel: Wash DC 3-day grantee meeting for 5 FTE
Roundtrip 107.98 miles x 3 days x 3 cars x $.58 = $563.66
Per diem $45 x 3 days x 5 FTE = $675

Parking accommodations $32 x 3 days x 3 cars = $288

$8,908

$13,781

$74,654

$61,207

$37,931

$39,122

$41,999

$42,908

$984

$321,494

$1,526.66

Total Arundel Lodge Costs

$323,021

Total Anne Arundel County Mental Health Agency

$384,690.50

2. Mid-Shore Behavioral Health

Mid-Shore Behavioral Health's Contractual - Crossroad Community, Inc.:

A) Personnel & Fringes @ 25%

1) Program Coordinator
(1 FTE: $55,000 + $13,750)

2) Clinical Supervision

(.10 FTE $36,240 + $1,560)

3) Outreach & Education Specialist
(1 FTE $35,860 + $8,965)

4) Transition Facilitator

(1 FTE $35,860 + $8,965)

5) Transition Facilitator
(1 FTE $35,860 + $8,965)

6) Transition Facilitator

(1 FTE $35,860 + $8,965)
7) Family Nurse Practitioner
(.05 FTE $9,180 + $2,295)

8) Admin. Assistant Quality & Data
(.50 FTE $15,554 + $3,889)

9) Executive Director

(.10 FTE $11,645 + $2,911)

10) Administrative/Fiscal Officer
(.10 FTE $8,719 + $2,180)

Salaries

$55,000

$6,240

$35,860

$35,860

$35,860

$35,860

$9,180

$15,554

$11,645

$8,719

Fringes

$13,750

$1,560

$8,965

$8,965

$8,965

$8,965

$2,295

$3,889

$2,911

$2,180

Cost

$68,750

$7.,800

$44,825

$44,825

$44,825

$44,825

$11,475

$19,443

$14,557

$10,899




1 1) Program Director $14’439 $3,610
(.20 FTE $14,439 + $3,610)

Total Personnel/Fringe Benefits

B) General Operating:

1) Staff Professional Dues: 4 staff x $495 $1,980
2) Provider Insurance $1,882/year $1,882
3) Start Up Expenses: office furnishings $500 x 5 FTE $2,500

4) Training: Professional Trainers: tentative plan is to have
Frank Kros (MSW, JD) from the Upside Down Organization
to train on understanding brain development and Adverse
Childhood Experiences (ACEs) and Dave A’ntonio, (MA
Clinical Psychology, LCAD) to do various training on Illness
Management & Recovery and working with those who have
substance use disorders. The training would be for staffing:
Program Director, Transition Facilitators, Employment
Specialists, Outreach Education Specialist, and any other staff
associated with Healthy Transitions.

$5,000

5) Travel: Wash DC 3-day grantee meeting for 5 FTE
Roundtrip 153 miles x 3 days x 2 cars x .58 = 532.44
Per diem $45 x 3 days x 5 FTE = $675

Parking accommodations $32.10 x 3 x 2 cars = $192.60

$1,400

Total General Operating Cost
C) Self-Directed Care:

1) Education $100 x 10 peoples $1,000
2) Vocation $100 x 10 peoples $1,000
3) Social Service & Supports $100 x 15 peoples $1,500
4) Medication and Health Promotion: $50 x 10 peoples $500
5) Transportation: $20 x 50 peoples x 3 uses $3,000

Total Self-Directed Care
D) Outreach Marketing Materials $1,690
E) Vehicle Leasing $425 per vehicle per TF $15,300
F) Local Travel: 316.91 miles x .58 x 12mon x 3 $6,617
G) Office Supplies/Program Supplies $125/mon x 12 $1,500
H) Smart Phone for 5 FTE x $250/phone $1,250
I) Monthly Cell Phone $55 x 5 FTE x 12 mon $3,300

J) Laptop Computers, Software, signature pads, scanners

$1,000 x 5 FTE $5,000

Total Mid-Shore Costs
Total Mid-Shore Behavioral Health

$18,048

$330,271

$12,762

$7,000

$34,657
$384,691

$384,690.50




3-1 University of Maryland Baltimore: 10% Evaluation Component

A) Personnel:

1) Co-PI, Unit Director - Sharon Hoover
($124,168.07 x .02 FTE)
2) Research Supervisor
(568,289 x .02 FTE)

3) Research Specialist
($55,988.82 x .4 FTE)
4) Qualitative Lead
(348,432 x .2 FTE)

5) Research Assistant
($40,800 x .4 FTE)

6) Operations Specialist
($53,320.5 x .15 FTE)

$2,483
$1,366
$22,396
$9,686
$16,320

$7,998

Total Personnel's Salaries

B) Fringe @ 39.6% for UMB staff, 26.1% for faculty, and 19.2% for postdoc
fellows

C) Travel: 2 Staffs to attend the Annual Children's Mental Health Research and
Policy Conference, Wash DC 3-day Grantee meeting & Local Meetings:

1) Annual Travel: Conference in FL:

Registration $600 x 2 staffs = $1,200

Airfare $218 x 2 staffs = $436

Accommodations $195 x 3 nights x 2 staffs = $1,170
Per Diem $107 x 2 staffs = $214

Mileage/Parking $50.5 x 2 staffs = $10

2) In State Travel - Wash DC 3 days Grantee Meeting:
76 miles x $.545/mile x 2 staff x 3 days = $249

3) Travel - Other Local Quarterly Meetings:
110 miles x $.545 x 4 visits x 3 staff = $719

D) Supplies $50/mon x 12 mon.
Total Direct Costs
E) Indirect @ 15% MTDC
Total Evaluation Component

$60,249

$21,547

$3,121

$249

$719
$600

$86,485
$12,973

$99,457.82

3-2 University of Maryland Baltimore: Infrastructure Component

A) Outreach and Education Lead - Sylvia Huntley
($71,094 x .25 FTE)

B) Fringes @ 39.6%

C) Travel to the two local communities, trainings, meeting, and site visits:
(110 x .545/mile x 8 visits x 1 staff)

Total Direct Costs
D) Indirect @ 15% MTDC

Total Infrastructure Component

$17,774
$7,038

$480
$25,291
$3,794

$29,085.85

Total Contracts:

$897,924.67

JUSTIFICATION:




1._ Anne Arundel County Mental Health Agency: This contract will support one mental health service providers to cover
all the direct service components of a BHA-identified, empirically supported model for working with TAY population in
Anne Arundel County.

Executive Director (0.05 FTE) — This position will provide general management of the subcontract and assume primary
responsibility for strategic planning of HT services.

Chief Operation Officer (0.05 FTE) — This position will assume primary responsibility for managing all fiscal operations,
including monitoring implemented budgets.

Clinical Director (0.09 FTE) — This position will be responsible for management of the subcontract. Responsibilities
include oversight of data systems and reporting.

Senior Clinician (0.09 FTE) — This position will provide supervision for the subcontract HT team. Additional
responsibilities include collaboration on development of quality improvement strategies and oversight of outcome reporting.
Operations Support Admin (0.05 FTE) — This position will provide data system support to analyze and improve coding
and data collection for services. The position will work collaboratively with clinical staff to measure outcomes and develop
and implement quality improvement strategies.

Child and Adolescent Aftercare Specialist (.25 FTE) — These positions will provide support and resources needed by
communication of the subcontract to help support appropriate placements and transitions for TAY consumers.

Anne Arundel County Mental Health Agency's Contractual - Arundel Lodge:

Chief of Clinical Operations (.08 FTE) — This position will be responsible for management of Arundel Lodge staff and
operations at the provider level. Responsibilities include oversight of data systems and reporting and attending State
Transition Team meetings.

Director of Supported Employment (0.2 FTE) — This position is responsible for coordinating outreach and education
activities in collaboration with local Outreach and Education Specialists (OES). This position will train OES on outreach
and engagement strategies and link them with EIP resources.

Program Director/Clinical Supervisor (1.0 FTE) — This position will provide supervision for the Transition Facilitators.
Additional responsibilities include collaboration on development of quality improvement strategies and oversight of
outcome reporting.

Intake Specialist (1.0 FTE) — This position is responsible to conducting intakes in the Arundel Lodge clinic for the TAY
population to determine the needs, medical history, and other information.

Transition Facilitator/ Care Coordinator (2.0 FTE) — These positions serve the role of facilitator and care coordinator for
the participants and their identified team members. These positions serve as critical support persons to the program
participants.

Supported Employment/Outreach and Education Specialist (2.0 FTE) — These positions will be responsible for
coordinating the outreach and education efforts at the local level in collaboration with the Youth Coordinator and partner
organizations, including OOO-MD, Taking Flight, MCF, and EIP.

Administrative Support (0.05 FTE) — This position will assume primary responsibility for managing the human resources
of the Arundel Lodge personnel and will assume primary responsibility for managing all fiscal operations, including
monitoring implemented budgets.

Travel: Provides funds to support travel for 5 Transition Facilitator/ Care Coordinators.

2. Mid-Shore Behavioral Health: This contract will support one mental health service providers to cover all the direct
service components of a BHA-identified, empirically supported model for working with TAY population in the Mid Shore.




Program Coordinator (1.0 FTE) —This position will be responsible for management of 4 staff and operations at the
provider level. Responsibilities include oversight of data systems, reporting, and attending State Transition Team meetings.
Program Director/Clinical Supervisor (.1 FTE) — This position will provide clinical supervision for the program staff.
Additional responsibilities include collaboration on development of quality improvement strategies and oversight of
outcome reporting.

Outreach and Education Specialist (1.0 FTE) — This position will be responsible for coordinating the outreach and
education efforts at the local level in collaboration with the Youth Coordinator and partner organizations, including OOO-
MD, Taking Flight, MCF, and EIP.

Transition Facilitators (3.0 FTE) — These positions serve the role of facilitator and care coordinator for the participants and
their identified team members. These positions serve as critical support persons to the program participants.

Family Nurse Practitioner (.05 FTE)- This position will incorporate somatic health care support, inclusive of Health and
Wellness strategies.

Administrative Assistant- Quality and Data (.5 FTE)- This position will provide data system support, e.g. analyze and
improve data collection, measure outcomes and develop quality improvement strategies.

Executive Director (.1 FTE)- This position will provide general management of all programs and services, develop
community and interagency relationships, and assume primary responsibility for strategic programs and planning of HT
services.

Administrative/Fiscal Officer (.1 FTE)- This position will assume primary responsibility for managing the human
resources and fiscal operations, including monitoring of implemented budgets.

General Operating: Funds will cover operating costs to include staff training, provider insurance, professional dues, office
furnishings.

Self-Directed Care: Services to support individual client treatment goals that are not covered under insurance. Provides
client flexible discretionary funds to pay for a variety of educational, vocational, and social services and supports,
medications, assistance with identifying stable housing, transportation, etc.

Outreach Marketing Materials: Provides funds to produce materials needed to market the program throughout the region.
Travel - Vehicle Leasing: Provides access to transportation for staff to both deliver services in the community and
transport clients into program locations.

Office Supplies/ Program Supplies: Provides funds for general office supplies as well as supplies to run groups.

Smart Phone for 5 FTE: Provides funds for cell phones with data plans for all full time staff. Monthly Cell Phone Bill:
Provides funds to support the cell phones monthly.

Laptop Computers, Software and Printers: Provides funds to support laptop computers, software, signature pads and
scanners to be able to work both in the office and on the road.

3-1. University of Maryland Baltimore — Evaluation. This contract will support the evaluation of the proposed project at
both local and national multi-site levels.

Co-PI and Evaluation Unit Director (.02 FTE) — This position will be responsible for overseeing all components of the
evaluation, providing TA, leadership, and consultation for the Evaluation Unit. This position will be the lead point of
contact for the national cross-site evaluation team.

Research Supervisor (.02 FTE) — The Research Supervisor will oversee the collection and management of all evaluation
data. The individual will develop IRB protocols and correspond with the IRB. The Research Supervisor will train other staff
in data collection procedures and maintain contact with data collection sites to ensure a smooth flow of information. In
addition, the Research Analyst will conduct data analyses and prepare a variety of reports for the funder and other
stakeholders, with the oversight of the Lead Evaluator. This individual will support the development of presentation of
papers at key professional conferences and the submission to peer-reviewed journals, as well as in publications for targeting
various stakeholder groups. The individual in this position will work with the Lead Evaluator and other stakeholders to
identify and overcome challenges and barriers to data collection and grant progress.



Research Specialist (.4 FTE) — The Research Specialist with oversee quantitative and qualitative evaluation of healthy
transition in Maryland. They will develop evaluation plan and coordinate with sites, collect and analyze data, and create
reports to disseminate with stakeholders. This individual will support the development of presentation of papers at key
professional conferences and the submission to peer-reviewed journals, as well as in publications for targeting various
stakeholder groups. The individual in this position will work with the Lead Evaluator and other stakeholders to identify and
overcome challenges and barriers to data collection and grant progress.

Qualitative Lead (.2 FTE)- The Qualitative lead with oversee the collection, analysis, and reporting of the qualitative
evaluation component of Healthy Transitions. This involves developing a qualitative evaluation plan, implementing data
collection, leading the evaluation team in data analysis, and reporting on the qualitative findings.

Research Assistant (0.6 FTE)- The research assistant will support the research needs of the evaluation as determined by the
Research Supervisor and Research Specialist. They will oversee day-to-day data collection operations, coordinate with sites
to collect and manage data, and assist with analysis and reporting of data to stakeholders. The research assistant will assist
with other evaluation-related tasks as assigned.

Operations Specialist (0.15 FTE)- Provide complex planning and direction to develop and facilitate the day-to-day
activities and events within the Department of Psychiatry and support staff within the Healthy Transitions grant. Prepare and
process financial budgets. Develop and maintain databases used to collect and analyze data, track expenditures and maintain
budgets, as well as to monitor and evaluate program operating policies and procedures. Maintain daily records of expenses
and expenditures.

3-2. University of Maryland Baltimore — Infrastructure: this contract will support infrastructure costs at the State level,
including training and operations management.

Outreach and Education Lead (0.25 FTE) — This position is responsible for coordinating outreach and education activities
in collaboration with local Outreach and Education Specialists (OES). This position will train OES on outreach and
engagement strategies and link them with EIP resources.

Summary of Existing Support:

As described, the above-listed contracts will be supported by existing staff both within the applicant agency, Maryland
Department of Health (MDH), Behavioral Health Administration (BHA) as well as other State and local agencies.
Maryland will also utilize fully funded existing staff at the University of Maryland Evidence- Based Practice Center to
provide ongoing Transition-Aged Youth Maryland Model (TAY MD Model) and EBP training, fidelity monitoring and
reporting to the two provider agencies.

FEDERAL REQUEST $897,924.67
G. Other
FEDERAL REQUEST

Item Rate Cost
Cell phone Cell phone for State Project Director $250.00 $250.00
Cell phone monthly plan $55.26 x 12month = $663.12 $663.12
Trainings/Conferences - TBD $7,334.97
Total Other: $8,248.09
JUSTIFICATION:

Funding supports a cell phone and monthly plan for the State Project Director in order to communicate with all the
contractors while working in the communities. Trainings/Conferences funding supports the ability for the State Project
Director and Principal Investigator to attend trainings and conferences related to Transition Age Youth and Young Adults.
In addition, this funding will allow the State Project Director to explore appropriate trainers to provide trainings to the

FEDERAL REQUEST $8,248.09

TOTAL DIRECT CHARGES:
Federal Request $984,834.12




TOTAL INDIRECT CHARGES:

Federal Request $15,165.52
JUSTIFICATION:

MDH negotiated indirect rate 27.09% of salaries/wages.

|TOTAL FEDERAL REQUEST $999,999.64|
SUMMARY: FEDERAL REQUES]

Category Year 1 Year 2 Year 3 Year 4 Year 5 Total Cost
Personnel $55,982.00 55,982.00 $55,982.00 $55,982.00 $55,982.00 $279,910.00
Fringes $15,360.37 15,360.37 $15,198.37 $15,198.37 $15,198.37 $76,315.85
Travel $6,880.99 6,880.99 $6,880.99 $6,880.99 $6,880.99 $34,404.95
Equipment - - - - - -
Supplies $3,300.00 3,300.00 $600.00 $600.00 $600.00 $8,400.00
Contracts $897,924.67 897,924.67 $897,924.67 $897,924.67 $897,924.67 $4,489,623.36
Other $913.12 913.12 $8,248.09 $8,248.09 $8,248.09 $26,570.51
Total Direct Charges $980,361.15 980,361.15 $984,834.12 $984,834.12 $984,834.12 $4,915,224.67
Indirect Charges $19,638.49 $19,638.49 $15,165.52 $15,165.52 $15,165.52 $84,773.54
Total Project Cost $999,999.64 999,999.64 $999,999.64 $999,999.64 $999,999.64 $4,999,998.21

Funding Restriction: Allow Actual % Used
Salaries 55,982.00
Fringes 15,198.37
Travel 6,880.99
Supplies 600.00
Other 8,248.09
Indirect Cost 15,165.52
Total Admin 102,074.97 10.21%
UMB - Infrastructure Component 29,085.85 2.91%
Total Infrastructure - Max 30% $299,999.89 131,160.82 13.12%
1) Anne Arundel Co. Mental Health Agency 384,690.50
2) Mid-Shore Behavioral Health 384,690.50
2 Communities Services Providers $599,999.78 769,381.00 76.94%
Data Collection: 10% - UMB - $99,999.96 $99,457.82 9.95%
Total $999,999.64 999,999.64 100.00%




